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Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of

Certain Officers.

EXxecutive Compensation

On March 6, 2023, upon the recommendation of the Compensation Committee (the “Compensation Committee”) of the Board of Directors (the “Board”) of
ADMA Biologics, Inc. (the “Company”), the Board approved the following base salaries for 2023, cash bonuses attributable to 2022 performance and
annual incentive awards for the Company’s named executive officers, as set forth below:

Name Position 2023 Base 2022 Non- Number of Number of
Salary Equity RSUs (2)(3) Shares
Incentive Underlying
Compensation Stock
1) Options (2)(4)
(5)
Adam S. Grossman President, Chief Executive
Officer and Director $ 750,000 | $ 612,351 573,695 1,147,385
Brian Lenz Executive Vice President, Chief
Financial Officer $ 475,000 | $ 296,755 135,175 270,345

(1) Amounts reflect a cash bonus that will be paid by the Company to the named executive officers pursuant to such officer’s employment agreement.
These cash bonus amounts reflect achievement of 148% of the Company’s 2022 corporate goals and milestones.

(2) Grant date was March 6, 2023.

(3) The Restricted Stock Units (“RSUs”) will vest quarterly on each anniversary of the date of grant (over four years) in accordance with the ADMA
Biologics, Inc. 2022 Equity Compensation Plan (the “Plan”).

(4) The stock options’ exercise price of $3.35 reflects the per share fair market value of the Company’s common stock, $0.0001 par value per share
(“Common Stock™), as determined by the closing price of the Company’s Common Stock on the Nasdaq Global Market on the grant date.

(5) The stock options vest over four years with 25% of the shares of Common Stock underlying the options vesting on the one-year anniversary of the date
of grant and the remaining 75% of such shares vesting monthly in equal installments over the next three years, becoming fully vested on March 6,
2027 in accordance with the Plan.

The Compensation Committee reached its recommendation regarding the compensation and incentive awards for the named executive officers in
consultation with an independent compensation consultant. The non-equity incentive compensation, RSUs, and stock options were awarded at the
discretion of the Compensation Committee and were based on each named executive officer’s annual cash bonus and equity targets, as established by the
Compensation Committee, and the Compensation Committee’s evaluation of the performance including the non-equity incentive compensation of each
named executive officer, all of which have been approved by the Board.

Director Compensation

On March 6, 2023, upon the recommendation of the Compensation Committee, the Board approved an updated non-employee director compensation
policy, effective and retroactive to January 1, 2023. Pursuant to the updated non-employee director compensation policy, each non-employee director of the
Company will be paid an annual cash retainer of $50,000. The Chairman and Vice-Chairman will each be paid an additional fee of $40,000. The Chairman
of the Audit Committee, the Chairman of the Compensation Committee and the Chairman of the Governance and Nominations Committee will each be
paid $22,250, $16,500 and $11,000, respectively. Members of the Audit Committee, the Compensation Committee and the Governance and Nominations
Committee will each be paid a retainer of $11,125, $8,250 and $5,500, respectively. Furthermore, new directors will receive an initial equity grant award
with a value of $350,000, delivered as options.




Item 9.01 Exhibits
(d) Exhibits

Exhibit No.  Description
104 Cover Page Interactive Data File (embedded with the Inline XBRL Document)




SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

March 10, 2023 ADMA Biologics, Inc.

By: /s/ Brian Lenz
Name: Brian Lenz
Title: Executive Vice President and Chief Financial Officer




